SEXUAL HARASSMENT: RECOGNITION & PREVENTION

POLICY ON SEXUAL HARASSMENT

The University has adopted the following definition of sexual harassment, substantially derived
from Equal Employment Opportunity Commission and Department of Education statements:

Unwelcome sexual advances, requests for sexual favors, and other verbal or
physical conduct of a sexual nature when (1) submission to such conduct is
explicitly or implicitly made a term or condition of academic participation or
activity, educational advancement, or employment; (2) submission to or rejection
of such conduct by an individual is used as the basis for employment or
academic decisions that affect the individual; (3) such conduct has the purpose
or effect of unreasonably interfering with an individual's academic or work
performance or limiting participation in University programs; or (4) the intent or
effect of such conduct is to create an intimidating, hostile, or offensive academic
or work environment. Sexual harassment may occur without regard to either
party's gender.

This policy addresses only sexual harassment and does not deal with other forms of gender
discrimination. For other University policies dealing with gender discrimination, consult The George
Washington University Office of Equal Employment Opportunity.

Nothing in this policy limits academic freedom, guaranteed by the Faculty Code, which is a pre-
eminent value of the University. This policy shall not be interpreted to abridge academic freedom.
Accordingly, in an academic setting expression that is reasonably designed or reasonably intended
to contribute to academic inquiry, education or debate on issues of public concern shall not be
construed as sexual harassment.

A person who commits sexual harassment in violation of this policy will be subject to disciplinary
action, up to and including expulsion or termination.




